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PURPOSE
_______________________________________________________________
The purpose of this policy is to define the expectation for conduct and ethics in
local government employment.
POLICY _______________________________________________________________
Employees of Taylor County are goodwill ambassadors, and such status
involves a degree of duty and obligation regarding public and private conduct which is
not common to many other classes of employment. The attitude and behavior of a
County employee should at all times be such as to promote goodwill and a favorable
attitude of the public toward the County’s administration and its programs and policies.
Each employee shall conduct himself/herself in a manner which could not be construed
to be in conflict of this interest. Employees who fail to comply with the County’s
standards of conduct may be disciplined up to and including termination. No employee
shall engage in criminal, infamous, dishonest, immoral or other conduct injurious or
prejudicial to the County.
All Taylor County employees must abide by a code of ethical and professional
communications with peers, supervisors, employees, vendors and the public. Such
communication enhances human worth and dignity by fostering truthfulness, fairness,
responsibility, personal integrity, and respect for self and for others. As such, the
following rules must be followed when communicating with anyone:
A. Avoid argumentative tones and comments. Employees should state their
position clearly and factually in a normal tone, allowing the other individual an
opportunity to share her or his position, and inviting open discussion regarding
both such positions.
B. Honestly is always required. It is critical that employees never engage in deceit,
exaggeration, or express dishonesty when dealing with other individuals. While
some communications may be extremely difficult to have, employees are always
expected to convey them in a candid, but respectful manner.

C. Respect issues of confidentiality. Employees of Taylor County will be faced with
topics of great confidentiality at times and, as such, must avoid sharing any
such information with anyone not needing to know the confidential information
as part of their duties with Taylor County.
Gifts: No employee may either solicit or accept anything of value, including a gift, loan,
and reward, promise of future employment, favor or service that is based on any
understanding that the vote, official action or judgment of the official would be influenced
by such a gift. All employees are encouraged not to accept gifts, no matter how small, to
avoid appearance of impropriety.
Unauthorized Compensation: No employee or spouse or minor children may accept
compensation, payment or anything of value which, with the exercise of reasonable care,
is known or should be known to have been given to influence the vote or official action of
such officer or employee.
Doing Business With Ones Agency: No employee who is empowered with the authority to
purchase on behalf of the County in his/her official capacity may directly or indirectly
purchase, rent or lease any realty, goods or services from a business entity in which the
employee, his/her spouse or children is an officer, partner, director, or proprietor, or in
which the employee, his/her spouse, or children (or any combination of them) owns a
material interest. No employee acting in a private capacity, may rent, lease, or sell any
realty, goods or services to the County or any of its agencies, except as provided in
Florida Statute, Section 112.311.
Misuse of Public Position: No employee may use or attempt to use his official position or
any property or resource within his trust, or perform his official duties to obtain special
privilege, benefit, or exemption for himself or others.
Disclosure of Use of Certain Information: No employee may disclose or use information
not available to the general public that is gained by reason of his/her public position for his
personal benefit or the benefit of others. In addition to the above, all provisions of Florida
Statute Section 112, Code of Ethics for Public Officers and Employees, shall to apply to
County Employees.
Responsibility for Accurate and Truthful Information: Employees of the County are
responsible for providing accurate and truthful information to the County in all aspects of
the employment relationship. This obligation begins with an employee’s application and all
information submitted to the County prior to hire and is a continuing obligation through an
employee’s tenure with the County. This includes but is not limited to, all info4rmation an
employee submits regarding his or her internal administrative and benefit-related
documentation, all records of time worked, all input regarding any form of performance
evaluation or corrective action plan, and as related to an employee’s performance of his or
her job duties. Any violation of this obligation on the part of the employee will result in
discipline upon discovery of the false information, with the likelihood such actions will lead
to termination of employment.

RESPONSIBLE DEPARTMENT
_______________________________________________________________
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_______________________________________________________________
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